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Welcome to Spiaggia99. We are proud to share our commitment to gender equality—one of the fundamental
pillars of our core values: equality, respect, and inclusiveness.

We firmly believe that every individual deserves equal opportunities, regardless of gender, both within our
working environment and in daily interactions with clients, suppliers, and partners.

QOur Commitments

* Inclusive Recruitment
We ensure recruitment procedures that are transparent, fair, and free from gender bias,

guaranteeing equal opportunities for all applicants.

* Training and Development
We provide professional training and development programmes that are equally accessible to

everyone, supporting personal and career growth without discrimination.

* Pay Equity
We are committed to fair remuneration, based on skills, dedication, and responsibilities, irrespective
of gender.

* Inclusive and Safe Workplace
We foster a respectful and inclusive work environment, free from discrimination and harassment,
where everyone feels valued and protected.

* Work-Life Balance
We promote initiatives that support a healthy balance between work and private life, including

flexible working hours and accessible leave for all staff members.

* Career Development
We guarantee equal access to career advancement and internal growth opportunities, with no

distinction based on gender.

Our Goal
Our goal is to build and strengthen a fair and respectful workplace where diversity is embraced as an added

value.
We invite our team and guests to actively contribute to fostering a more inclusive organisational culture.
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